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Skill Rating Summary

Leadership

49 avg AS%

132 leamers
Change M anagement
d3avg &2%

105 leamers
Megotiation
d6avg &SR

96 leamers

Consulting
47 avg AdR
85 leamers
Presenting
52avg &2%
95 leamers
Active Listening
Slawg &1%
77 learners

Project Management

4.4 avg
75 learners

Range #® Average
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